Sherington Primary School

Anti-Bullying Policy
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Our Vision Statement
Sherington Primary School is an inclusive community. We place the child at the centre of all that we do. We strive to maintain the highest standards in an environment that is creative, stimulating, inspiring and enabling.

Aspire
· Motivating and exciting all to become life-long learners

Believe
· Developing the skills and confidence to foster self-belief

Create
· Engaging all learners through creative practice and personal reflection

Achieve
· Experiencing success and embracing future challenges

Our Aims

To place the child at the centre of all that we do.

To foster positive, supportive relationships with families and the wider community.

To provide models of excellence drawing on the expertise of our highly skilled team.

To provide an enquiry based curriculum, that promotes the values of resilience, adaptability and perseverance.

To promote life-long learning through developing a whole school culture

of challenge and growth.

To prepare learners for a future in an increasingly interconnected global economy.
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Introduction

At Sherington Primary School, we are aware that pupils may be bullied in any school or setting, and recognise that preventing, raising awareness and consistently responding to any cases of bullying should be a priority to ensure the safety and well-being of our pupils.

In line with the Equality Act 2010 it is essential that our school:

· Eliminates  unlawful  discrimination,  harassment,  victimisation  and  any  other conduct prohibited by the Act;

· Advance  equality  of  opportunity  between  people  who  share  a  protected characteristic and people who do not share it; and

· Foster good relations between people who share a protected characteristic and people who do not share it.

At Sherington Primary School, we are committed to safeguarding and promoting the welfare of pupils and young people and expect all staff and volunteers to share this commitment.  
This policy is closely linked with our Behaviour Policy, our Safeguarding Policy, our

Home School Agreement and the school’s Vision, Aims and values.

Aims
We are determined to promote and develop a school ethos where bullying behaviour is regarded as unacceptable, to ensure a safe and secure environment is sustained for all pupils.

We aim for all pupils to reach their potential academically, socially and personally through learning and playing in a safe and secure environment.

Bullying Definition
Bully is a systematic action taken by one or more children with the deliberate intention of hurting another child, either physically, emotionally or through the use of threatening behaviour.

At Sherington Primary School, we discuss what bullying is, as well as incidents we would not describe as bullying, with all pupils through assemblies and PSHE lessons. We agree that:

· Bullying can be physical hurting, name calling or leaving people out.

· Bullying is usually on-going.

· Bullying is the deliberate intent of hurting someone physically or emotionally.

When to report

We encourage our children to share any concerns they have with any adult at school.  This ensures that incidents are appropriately investigated and necessary actions are put into place.  This should happen on the very first occasion they feel uncomfortable with a situation.   

Types of Bullying
Online bullying
The rapid development of, and widespread access to, technology has provided a new

medium for ‘virtual bullying’, which can occur in and outside school.  Online bullying is a different form of bullying which can happen beyond the school day into home and private space, with a potentially bigger audience, and possibilities available through various media platforms.
Racial Bullying/harassment
This refers to a range of hurtful behaviour, both physical and psychological, that make the person feel unwelcome, marginalised and excluded, powerless or worthless because of their colour, ethnicity, culture, national origin or national status.

It is important to distinguish between observational, curiosity based remarks from some children (typically younger children) and those based in prejudice and malice.  This should be reflected in the way we respond to such comments

Religious discrimination/harassment

Hurtful and discriminatory behaviour towards a person because of their religious beliefs and the faith communities they identify with, including those with no religious beliefs.

Bullying related to gender and sexual orientation (LGBT)
This occurs when bullying is motivated by a prejudice someone’s sexual orientation (homophobic bullying) or their gender (including trans-gender orientation).

Vulnerable Groups
We recognise that some groups of pupils may be more vulnerable to bullying, including:

· Looked After Children

· Gypsy, Roma and Traveller children

· Children with Special Educational Needs or Disabilities (SEND)

· Children from ethnic minorities

· Children entitled to Free School Meals

· Children for whom English is an Additional Language

· Children who are perceived to be gay, lesbian or bisexual

· Children with family members from vulnerable groups and differing family structures.

Bullying Prevention
The role of the Headteacher 

It is the responsibility of the Headteacher to implement the school anti-bullying strategy and to ensure that all staff (both teaching and nonteaching) are aware of the school policy and know how to deal with incidents of bullying. The Headteacher ensures that all staff receives sufficient training to be equipped to deal with all incidents of bullying. The Headteacher reports to the governing body about the effectiveness of the anti-bullying policy on request.

The Headteacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in school. The Headteacher draws the attention of children to this fact at suitable moments. For example, if an incident occurs, the Headteacher may decide to discuss with other children why this behaviour was wrong. 

The Headteacher sets the school climate of mutual support and praise for success, so making bullying less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to be part of their behaviour. 

Incidents records are kept by the Pupil Well-Being Team and discussed in a weekly meeting with the Headteacher and Inclusion Manager to identify any patterns and a plan of intervention is decided.

The role of the teacher and other adults 

All members of staff attempt to support all children in their class and around the school and to establish a climate of trust and respect for all. By praising, rewarding and celebrating the success of all children, we aim to prevent incidents of bullying. 

All members of staff take all forms of bullying seriously, and intervene to prevent incidents from taking place. Class teachers are aware of any incidents of bullying that happen involving children from their class. Any incidents are reported to the head of the Pupil Well-Being Team in consultation with the Senior Management Team. We record all incidents of bullying that occur in or out of the classroom either near school or on the way home or to school. We use a number of different strategies and interventions for both the child who is being bullied and the child who has bullied. 

The Inclusion Manager or the Pupil Well-Being Lead will set up 1:1 counselling and support for the victim of the bullying and punishment for the child who has carried out the bullying. 

These include: 

· Mediation through both parties 

· Restorative justice approach 

· Circle time 

· Nurture Groups

· Anger workshops 

· 1:1 anger management 

· Social skills groups 

· Playground behaviour diaries 

· Home-contact book 

· Self-esteem target sheets 

· Games 

· Assemblies 

· Advice for parents 

· 1:1 mentoring/peer mentoring 

· Anti-bullying week 

· Anti-bullying workshops 

· Weekly behaviour monitoring in each class

The role of the governors 

The governing body supports the Headteacher in all attempts to eliminate bullying from our school. The governing body monitors the incidents of bullying that occur, and reviews the effectiveness of the school policy regularly. The governors require the Headteacher to keep accurate records of all incidents of bullying and to report to the governors on request about the effectiveness of the school anti-bullying strategies. 

The governing body responds within ten days to any request from a parent to investigate incidents of bullying. In all cases, the governing body notifies the Headteacher and asks her to conduct an investigation into the case and to report back to a representative of the governing body. 

The role of parents/carers

Parents /carers, who are concerned that their child might be being bullied, or who suspect that their child may be the perpetrator of bullying, should contact their child’s class teacher immediately. 

Parents/carers have a responsibility to support the school’s anti-bullying policy and to actively encourage their child to be a positive member of the school. 

The role of the children 

Any child, who feels they are being bullied in school, should report the incident to a member of staff (with whom they feel most comfortable with) immediately. They will be provided with a safe place to talk to a member of staff and given confidence to express themselves.

Any child who feels unable to talk to a member of staff regarding a case of bullying, either towards themselves or to someone else, will be encouraged to talk to a friend who can then speak for them.

Preventing and raising awareness of bullying is an essential to keeping incidents in our school to a minimum. Pupils are taught to tell an adult in school if they are concerned that someone is being bullied.

Responding to allegations of bullying
If parents or children would like to discuss an allegation of bullying they can do so using Sherington’s ‘Request for Meeting’ form, available from the Reception.
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All staff at Sherington are aware of how to respond appropriately to allegations of bullying
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The class teacher will discuss the concerns with the pupil well-being lead and/or Inclusion Manager in order for
the allegations to be thoroughly investigated. The Headteacher will be notified

The outcome of the investigation will be discussed with the Headteacher and parents of all children involved.
Appropriate actions (including support for both the victim and perpetrator) will be decided by the school. If
appropriate the Local Authority will be notified.

Following the conclusion of the investigation and subsequent actions the child/ren in question will continue to
be monitored for any addtional intervention they may require. This will also be discussed with the Headteacher
through weekly meetings with the Pupil Well-Being Lead and Inclusion Manager.





We will provide support to the pupils who are bullied:

· They will be reassured that they do not deserve to be bullied and it is not their fault.

· We will assure them that they were right to report the incident.

· We will encourage them to talk about how they feel.

· We will try and ascertain the extent of the problem.

· We will engage them in making choices about how the matter might be resolved.

· We will try and ensure they feel safe.

· We will discuss strategies for being safe and staying safe.

· We will ask them to report any further incidents immediately.

· We will affirm that bullying can be stopped and we will persist with intervention until it does.

· We will involve their friends

We may then adopt strategies from the following list as appropriate:

· We will interview the pupil (or pupils) involved in bullying separately.

· We will listen to their version of events.

· We will talk to anyone else who may have witnessed the bullying.

· We will reinforce the message that bullying is not acceptable, and that we expect bullying to stop.

· We will seek a commitment to this end.

· We will affirm that it is right for pupils to let us know when they are being bullied.

· We will adopt a joint problem solving approach where this is appropriate, and ask the pupils involved to help us find solutions to the problem. This will encourage pupils involved to take responsibility for the emotional and social needs of others.

· We will consider sanctions under our school’s Behaviour Policy.

· We will advise pupils responsible for bullying that we will be checking to ensure that bullying stops.

· We will ensure that those involved know that we have done so.

· When bullying occurs, we will contact the parents of the pupils involved at an early stage.

· We will keep records of incidents that we become aware of and how we responded to them.

· We will follow up after incidents to check that the bullying has not started again.

· We will also work with pupils who have been involved in bullying others to ascertain the sort of support that they themselves need.

There can be a tendency to want to investigate the matter fully before moving forward with a resolution; sometimes this will be entirely appropriate.  There will be other occasions where an extended investigation will be unhelpful and a problem solving approach will be the most effective response.  Our staff will use their professional judgement and discretion to respond flexibly and in an appropriate way to each reported incident.

Further actions (when deemed appropriate)
If necessary, we will invoke the following range of sanctions that are in line with the school’s Behaviour Policy. These include:
· Removal from the group(within the class)

· Removal from class for a fixed period of time

· Withdrawal of break and lunchtime privileges

· Withholding participation in school events that are not an essential part of the curriculum.

· In extreme cases we will also consider fixed term and / or permanent exclusion from school.

Signs of Bullying
Staff should be vigilant in looking out for signs of bullying or other child protection issues including:

· Physical: unexplained bruises, scratches, cuts, missing belongings, damaged clothes or schoolwork, loss of appetite, stomach aches, headaches and bedwetting.

· Emotional: losing interest in school, withdrawn, secretive, unusual shows of temper, refusal to say why unhappy, high level of anxiety, mood swings, tearfulness for no reason, lack of confidence, headaches and stomach aches or signs of depression.

· Behavioural: asking to be taken out of school, wanting to come home for lunch, taking longer to get to school, asking for money, ‘losing’ more items than usual, sudden changes in behaviour and mood, concentration difficulties or an increase in absence.
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