Name of school:

SHERINGTON PRIMARY SCHOOL
Address:


Wyndcliff Road, Charlton, London SE7 7JP

Job specification:

Class Teacher

Maths Leader




Member of Senior Management Team

PURPOSE OF JOB

· To carry out the duties of a school teacher as set out in the current School Teachers’ Pay and Conditions document and subject to any amendments due to government legislation.  

· To provide professional leadership and management for Maths in order to secure high quality teaching, effective use of resources and improve standards of learning and achievement for all pupils.
· To take a key leadership role as a member of the Senior Management Team.
RESPONSIBLE TO:
The Headteacher





The Deputy Headteacher





Assistant Headteachers
MAIN DUTIES AND RESPONSIBILITIES:

1.
See duties outlined in the Conditions of Employment.
2.
As the Maths Leader:
· Drive the strategic leadership of Mathematics, empowering all pupils and staff to excel.

· Secure excellent teaching through an analytical understanding of how pupils learn and the core features of successful classroom practice and curriculum design.
· Lead by example of own outstanding practice, drawing on your own scholarship, expertise and skills and that of those around you.

· Communicate the school’s vision of ‘aspire, believe, create and achieve’ by placing the child at the centre of all that you do.
· To increase teachers’ subject knowledge and understanding of outstanding teaching in Mathematics and play a key role in the organisation and presentation of staff CPD

· Establish an educational culture of ‘open classrooms’ as a basis for sharing best practice within and between schools, drawing on and conducting relevant research and robust data analysis.

· Create an ethos in which all staff are motivated and supported to develop their own skills and subject knowledge in the teaching of Mathematics
· To devise, monitor and review a school policy and schemes of work for Maths.

· To maintain, develop, review assessment and record keeping procedures in line with school vision of ‘pupils owning their own learning’.
· To be responsible for the relevant section of the School Improvement Plan.

· To be fully aware of major issues and current developments relevant to this area and to disseminate information to colleagues and Governors.

· To provide a termly report to Governors outlining the impact of developments in mathematics across the school.
· Take responsibility for the effective use of a given budget ensuring that Maths is well resourced.
· To take responsibility for the storage/maintenance and care of resources.

· To join Sherington as a life-long learner and in so doing develop your own expertise around teaching and learning.

· Hold staff to account for their professional conduct and practice.

As a member of the School’s Senior Management Team

· To support the Head and Deputy and Assistant Headteachers in the management of the School.

· To provide communication links between the management team, other staff and external agencies.

· To be pivotal in the process of prioritising the key areas for development in the School Improvement Plan.

· To be part of the team responsible for the analysis of data and the action to be taken.

· To take a leading role in the line management of curriculum and other areas as appropriate.
· To take on a management role in partnership with the Headteacher, Deputy Head and other Senior Managers in the day to day running of the school.

· To share responsibility for taking assemblies and assume management responsibility when staff are absent.
SELECTION CRITERIA
· Ability to demonstrate a high standard of classroom management and practice.

· Display an understanding of major issues and current developments in education.
· Commitment to teach within the framework of both the Authority’s and the School’s policies and procedures with particular reference to Equal Opportunities.
· Willingness to take assemblies.

· Commitment to the development of a positive ethos within the school and the school’s community.

· Understanding of the importance of parental involvement in the education of children and a commitment to introducing strategies to increase involvement.

· Commitment to raising achievement of all children.

· Ability to lead area of Maths throughout the School by:

· Defining its direction and development.

· Improving the quality of teaching and learning.

· Supporting and leading staff.

· Ensuring the effectiveness and efficient management and organisation of learning resources.

· Understanding of management issues and the importance of effective team work.

· Willingness to undertake, as required, additional responsibilities as a member of the School’s Senior Management Team.

