JOB DESCRIPTION - PERFORMING ARTS 
LEA:     Greenwich

School:  Sherington Primary School

1.  General Requirements

You are required to carry out the duties of a school teacher as set out in the teachers School Pay & Conditions Document (2013) and any subsequent amendments.

To carry out whatever duties the Headteacher shall reasonably require.

To take part in the schools appraisal programme
2.  Specific Responsibility

To teach and lead music building on our Outstanding Excellence Award within the local community. 

To co-ordinate and develop Performing Arts throughout the School. 
You are required to do the following:
· To teach and lead music across the school.

· To build on the school’s outstanding achievement for Music as an area of Excellence.
· To inspire a generation of musicians and performers

· To undertake whole school music development days (at least twice yearly) showcasing music as an area of excellence

· To build and extended on the school’s exciting partnership finding ways to support music across the Borough and beyond.

Identify aims and objectives for Performing Arts
To develop, implement and review policy guidelines and schemes of work for Music
To review Music planning and monitoring strategies which will ensure continuity and progression across the school. 

To document these activities and the method used i.e. whether classroom based, work sampling for a specific focus and/or other methods.

In consultation with colleagues to monitor and review the assessment and record keeping procedure for all pupils in the teaching of music.
In consultation with other subject co-ordinators to promote the cross curricular aspect of Performing Arts.    
To plan and lead Concerts and performing Arts celebrations (eg Harvest Festival celebrations, Christmas concerts, Spring Concerts, year 3 music assembly, band performances, Arts week).
To be responsible for managing a devolved budget and for the acquisition of adequate resources, for their replacement, organisation, allocation, storage and maintenance.

To be responsible for the provisions and timetabling of the Music Room
To ensure high quality environmental ethos both internally and externally

To lead meetings/workshops and organise input from external resources as appropriate
To communicate effectively with parents, Governors, SENCo and outside agencies thus promoting strong partnerships and ensuring good channels of communication surrounding music and performing arts is maintained. 
To keep up to date by attending courses and by being aware of information and reports from relevant agencies and to ensure the dissemination of this to colleagues

Prepare written reports, and when necessary, present these to Governors, staff and parents

To carry out the duties of the post with regard to the Equal Opportunities policy

SELECTION CRITERIA

· Ability to demonstrate a high standard of classroom management and practice.

· Display an understanding of major issues and current developments in education.

· Commitment to teach within the framework of both the Authority’s and the School’s policies and procedures with particular reference to Equal Opportunities and Anti-Racism.

· Commitment to the development of a positive ethos within the school and the school’s community.

· Understanding of the importance of parental involvement in the education of children and a commitment to introducing strategies to increase involvement.

· Commitment to raising achievement of all children.

· Ability to lead area of Performing Arts throughout the School by:

· Defining the direction and development.

· Improving the quality of teaching and learning.

· Supporting and leading staff.

· Ensuring the effectiveness and efficient management and organisation of learning resources.

